
Mt. Vernon ISD  

2017-2022 District of Innovation Plan 
   

Utilizing HB 1842, passed during the 84th Legislative Session, Mt. Vernon ISD will gain more local control in several areas outlined 
in this plan. HB 1842 allows traditional public schools to have some of the same flexibility that public open enrollment charter schools 
have through local decision-making. Mt. Vernon ISD will use this opportunity to design plans based on the needs of our students and 
community. 
 
The District of Innovation Plan provides an avenue for the Mt. Vernon ISD to make decisions in certain areas that will ultimately have 
a positive and lasting effect on the students and serve the best interests of the community. 
      
The MVISD District of Innovation plan will span five years, beginning with the 2017- 18 school year and going through the 2021-22 
school year. The plan may be amended at any time as recommended by the committee and approved by the MVISD Board of 
Trustees.  
  
 
School Start Date (EB LEGAL) (Ed. Code 25.0811) 
       
Currently 
Students may not begin school before the 4th Monday of August. For many years this was the rule; however, districts had the option 
of applying for a waiver to start earlier. The vast majority of districts applied for the waiver and would begin the 3rd Monday, some 
even going as early as the 2nd Monday. 
       
The Texas tourism groups lobbied to have this stopped because they believed it was hurting their tourism business. Therefore, 
several years ago the legislature took away all waivers and dictated that districts may not begin until the 4th Monday, with no 
exceptions. 
       
Proposed 
To allow for a calendar that fits the local needs of our community, we would like to consider moving the mandatory start date back 
one week which would better benefit our students. 
       
a. Students will begin no earlier than the 3rd Monday of August. 
       
b. Teachers will begin no earlier than the 2nd Monday of August. 
       
c. The goal is to improve the district attendance rate and student success through the flexibility in the calendar.  
         
       
2. Teacher Certification (DK LEGAL, DK LOCAL, DK EXHIBIT) (Ed. Code 21.044, 21.003) 
       
Currently 
In the event a district cannot locate a certified teacher for a position or a teacher is teaching a subject outside of their certification, 
the district must submit a request to the Texas Education Agency. TEA then approves or denies this request. There is a lot of 
bureaucracy and unnecessary paperwork involved in the process. 
       
Proposed 
MVISD is committed to placing a life changer in every classroom. In order to best serve MVISD students, decisions on certification 
will be handled locally. The current state teacher certification requirements inhibit the District's ability to hire teachers to teach hard-
to-fill, high demand dual credit, and career and technical/STEAM (applied Science, Technology, Engineering, and Arts & 
Mathematics) courses. In order to enable more students to obtain the educational benefit of such course offerings, the District seeks 
to establish that a certified teacher can teach one period out of their certification area in the secondary grade levels in lieu of the 
requirements set forth in law. 
       
By obtaining exemption from existing teacher certification requirements, the District will have the flexibility to offer an additional 
period to lower class sizes, allow more options for a required class to be available at various times during the day, or open up a 
pathway for CTE classes that would increase our number of CTE student certifications.   
 
Teachers that would be allowed to fill this role would have a minimum of 9 Junior/Senior level semester hours in that subject or 
related field and would plan with the certified teacher.   
 
             
 



3. Probationary Contracts (DCA LEGAL) (Ed. Code 21.102) 
       
Currently 
For experienced teachers new to the district, the probationary period may not exceed one year if the person has been employed as 
a teacher in public education for at least five of the previous eight years. A one-year probationary period is not sufficient to evaluate 
the teacher’s effectiveness in the classroom since teacher contract renewal timelines demand that employment decisions be made 
prior to District receipt of state assessment results. 
       
Proposed 
For experienced teachers, counselors, or nurses new to the district that have been employed as a teacher in public education for at 
least five of the eight previous years, a probationary contract may be issued for up to two years. All other teachers, new to the 
profession or with less than five years of experience, hired in the District may remain on probationary status for three years, and may 
be issued a fourth year of probation in accordance with TEC 21.102(c).  
 
         
        
4. Student Discipline (TEC §37.007 (c), §37.010(b)) 
  
Currently     
TEC §37 (noted above) states that a student placed in a DAEP who engages in documented serious misbehavior while on the DAEP 
campus despite documented behavioral interventions may be removed from class and expelled. “Serious misbehavior” includes: (1) 
Deliberate violent behavior that poses a direct threat to the health or safety of others; (2) Extortion, meaning the gaining of money or 
other property by force or threat; (3) Conduct that constitutes coercion, as defined by Penal Code 1.07; or (4) Conduct that 
constitutes the offense of: a. Public lewdness under Penal Code 21.07; b. Indecent exposure under Penal Code 21.08; c. Criminal 
mischief under Penal Code 28.03; d. Personal hazing under Penal Code 37.152; or e. Harassment, under Penal Code 42.07(a)(1), 
of a student or district employee. If the student is expelled, the board or its designee refers the student to the authorized officer of the 
juvenile court for appropriate proceedings under Family Code Title 3 (Juvenile Justice Code). 
      
The MVISD DAEP has a strong and structured system of discipline. The Texas Education Code makes no allowance for students 
whose persistent misbehavior disrupts instruction and is detrimental to the educational environment to be expelled. 
      
Proposed 
      
a. A student placed in a DAEP who engages in documented serious misbehavior (as defined above) while on the DAEP campus 
despite documented behavioral interventions may be removed from class and expelled. 
      
b. A student placed in a DAEP who engages in documented persistent misbehavior while on the DAEP campus, despite 
documented behavioral interventions, may be removed from class and expelled. 
           
    
5.  Transfer Students (TEC 25.036 Related Board Policy: FDA (LOCAL)      
 
Currently 
      
Under Texas Education Code 25.001, a district may choose to accept, as transfers, students who are not entitled to enroll in the 
district. Under TEC 25.036, a transfer is interpreted to be for a period of one school year. 
      
Proposed 
      
Mt. Vernon ISD maintains a transfer policy under FDA (LOCAL) requiring nonresident students wishing to transfer to file a transfer 
application each school year. In approving transfer requests, the availability of space and instructional staff, availability of programs 
and services, the student’s disciplinary history records, work habits, and attendance records are evaluated. Transfer students are 
expected to follow the attendance requirements and the rules and regulations of the District. TEC 25.036 has been interpreted to 
establish the acceptance of a transfer as a one-year commitment by the District. The District is seeking to eliminate the provision of 
a one-year commitment in accepting transfer applications for the following circumstances: 
              

• Student behavior warrants suspension (in or out of school), placement in a disciplinary alternative program, or expulsion;
           

• Student attendance falls below the TEA truancy standard. 
• Academic Achievement is not satisfactory 

 
Campus leadership would meet with campus transfer committee to make a determination on student status.  Once the committee 
makes a decision, it would be reported to the superintendent for a final decision. 
      


